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Plastics and packaging

In order to achieve and maintain our 90% waste diversion rate within
our headquarters, we have taken meaningful steps towards reducing
the plastics and packaging materials entering landfills.

Total waste diverted from the landfill through recycling and composting programs':

766,380 Ibs

325,968 Ibs -
’ supplier shipments
1 ' I Wood palettes recycled M I I I I on
I ' Scrap plastic recycling from 2
’ s the manufacturing process BOttles
Soft plastic packaging
recycling from supplier
’ shipments

1Trudell Medical International internal data, 2026. 2 https://www.recyclingtoday.com/news/water-bottle-weight-decreases-recycled-content-increases/
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Innovation with
Intention

| Research, development, and innovation
| Product design, and life cycle management

| Quality and governance standards
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Research, development,
and Innovation

Our dedication to scientific rigour, ethical
standards and person-centre solutions makes
us a trusted leader in respiratory care.

For over a hundred years, we have consistently set o ur ca pa bi I ities:

and surpassed industry benchmarks. We go above
and beyond by applying our deep clinical expertise

and data-powered insights to drive real-world
outcomes for patients and health systems around the \/
world. A V
IS
Guided by our people-centric culture, we leverage %
design-thinking methodology and engage real
device users in product development. R
esearch & New Product Aerosol

We're proud to be a trusted leader in respiratory care, I n n t' n D I m nt L b
and a partner for researchers and pharmaceutical ova Io eve op e a
manufacturers around the world, Identify unmet needs Design solution to meet Test and validate

the needs the solution

Our impact’:

Y P
350+ 100s 40+

Granted patents of international Years of partnership
publications citing our with pharmaceutical
research companies

1Trudell Medical International internal data, 2026.
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Research, development, and innovation Product design, life cycle management

Product design and
ife cycle management

100% of new products complete a Lifecycle
Assessment ﬁLCI-.\) to inform sustainable design
decisions including process emissions, resource
consumption, and material choices.

GOOD
DESIGN

AeroChamber2go” 2-in-1 Spacer and Protective Case Aerobika* OPEP Device is curbside recyclable
Winner, GOOD DESIGN® Award for the device's helping to reduce plastic waste at the end of
innovative design, which benefits patients, the product life?

healthcare system, and the environment.

1Trudell Medical International internal data, 2026.

2The Aerobika* OPEP Device is recyclable. Recycling may be limited in your jurisdiction or local regulations may not permit it. Please consult with your
community’s recycling guidelines to determine availability of curbside recycling or recycling at a drop-off facility. Clean your device prior to recycling.

Quality and governance standards
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Research, development, and innovation  Product design, life cycle management Quality and governance standards

Quality and
governance standards

We bring our commitment to quality to life across the
organization through stringent governance standards.

SZER S ==
=0 = =6

13485:2016
Quality Management Standards Company Code of Conduct Supplier Code of Conduct
Operating a Quality Management System certified Reflects our commitment to high standards of Ethical, operational, and regulatory standards
t0 1S013485:2016, the internationally recognized business conduct and ethics and compliance with all applicable to third-party suppliers, vendors, and
quality management system standard specifically for applicable laws and regulation. contract manufacturers. Includes labour and human L
the medical device industry. rights, and information and data privacy.

é = BEST
~MANAGED

@ 5 COMPANIES

Anti-Bribery & Anti-Corruption Policy Modern Slavery Report Healthcare Professional Policy As part of the Trudell Medical Group of
companies, we're proud to be recognized
Prohibits giving, offering, or promising anything Summarizes the steps taken to prevent and Sets explicit rules for non-promotional vs promotional EE P winnar o Canpdks Bes
of value (directly or through third parties) to gain a reduce the risk that forced or child labour is interactions, compensation, and support provided Managed Companies program. We
commercial advantage or improperly influence a used at any step of the production of goods that to healthcare professionals. Includes consulting and continue to be part of the exclusive Gold
purchasing/prescribing decision. are produced, imported, sold, and/or distributed advisory arrangements, travel and lodging, Standard winner category.
by Trudell Medical International. and transparency.

Lighthouse Program

Third-party managed service which allows enterprise employees, providers, vendors, or other third-parties to report, in good faith, potential compliance violations.




Empowering
our people

| Patient and caregiver empowerment
| Employee empowerment

| Community engagement
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Patient and caregiver
empowerment

We help expand access around the world to
provide patients with respiratory devices that
make a meaningful difference in their lives.

AP
+50 M +30 M

devices manufactured people served around
annually’ the world'

Innovating with Intention

Patient and caregiver empowerment

+60

countries across
the globe’

In a recent survey to select myAero Community program subscribers, respondents told us’:

38% 31%

have had to limit their activity have had an asthma or COPD
due to their asthma or COPD attack that Iift tfﬁm fearful for
their life

1Trudell Medical International internal data, 2026 2 myAero Community Survey, 2025. Based on 5,511 responses.

66%

said our myAero Community
program resources are important
or very important to them

Empowering our People

Employee empowerment

Community engagement

The myAero
Community . atlent
communicati
program serves
over 50,000
subscribers.
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Employee
empowerment

With our core values as our compass, we've built
a strong and motivated workforce, unified in
our mission to help patients breathe better and
live fuller lives.

Diversity, Equity, and Inclusion

Health, Safety and Wellness

89 2

82‘%

of employees agree our
organization cares about its
people!

7 S‘Vo

of employees agree they have
continuous opportunities to
learn and grow professionally!

of employees agree diverse E —
Y

identities, ideas and ways of
thinking are valued at our
organization

1 O‘Vo

of employees received an
internal promotion in the last
fiscal year,’ compared to 7%
industry benchmark?

1 Trudell Medical International internal data, 2026. 2 Reference is Society for Human Resources Management (SHRM)

26

annual/bi-annual
training courses as a
minimum standard for
all employees

24/(7

Employee Assistance
Program, OpenUp
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Community
engagement

We are proud to support the wellbeing of the
communities in which we live and work.

Q We partner with
)\ post-secondar
— schools to hos
= D evel
elping to develop
°29,986

the health care
Employee volunteerism: Employee-led giving, donated last year in PrOfESSIOHals of
devoting time working selecting local charities to company-matched the futu re.
for local charitable support each year payroll deductions'’

organizations

R A

22

student internships
in 2025

1 Trudell Medical International internal data, 2026
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next

Our actions proudly support Trudell Medical Group of Companies’ (TMG)
Sustainability Strategy, Shaping a Sustainable Tomorrow.

MD-785A-0726. * trade marks and registered trade marks of Trudell Medical International (TMI). ©2026 TML. All rights reserved.
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